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ABSTRACT

Objective: The purpose of this study was to investigate the effect of core competencies on the
innovation of sports organizations by examining the mediating role of intellectual capital.
Methodology: In terms of subject, this research is in the field of correlation studies, in terms
of nature, it is in the field of descriptive research. The statistical population of the research
included managers and experts of the Ministry of Sports and Youth, sports federations and the
National Olympic Committee (N=1200). According to the minimum sample required in the
Morgan table, the sample size was determined to be 291 people, which was done by simple
random sampling. Four demographic information questionnaires, Qasemi et al.'s core
competencies questionnaire (2013), Bontis et al.'s (2000) intellectual capital questionnaire, and
Jimenez et al.'s organizational innovation questionnaire (2008) were used. To confirm the
formal and content validity of the questionnaire, the opinions of 7 sports management professors
were used. The reliability of the questionnaire was also confirmed by conducting a test on 30
members of the research community and calculating Cronbach's alpha coefficient. For data
analysis, descriptive and inferential statistics were used in SPSS version 26 and structural
equation model in Amos software version 24.

Results: The results showed that there is a significant relationship between core competencies
and innovation, core competencies and intellectual capital, and between intellectual capital and
innovation in sports organizations in the country (Sig=0.001). Also, core competencies have a
significant positive effect on innovation (Sig=0.001, t=10.561) with a path coefficient
(B=0.782), intellectual capital on innovation (Sig=0.001, t=6.040) with a path coefficient
(B=0.443), and core competencies have a significant positive effect on intellectual capital
(Sig=0.001, t=8.573) with a path coefficient (f=0.572) in sports organizations.

Conclusion: In order to promote the innovation of their organization, the managers of the
country's sports organizations have a special level in hiring employees based on their
competence and facilities as well as their innovation capabilities. Also, by improving the
competencies of organizational employees through specialized training, job rotation, etc., they
also promote their innovation.
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Extended Abstract

Introduction and State of Problem
oday, the basic economic source is no longer capital (physical and financial),
natural resources or labor; Rather, it is knowledge and thought. According to its
nature, intellectual capital should contribute to core competence and innovation
in the organization. Because, the failure of any organization in the field of
achieving the main goals with respect to productivity can be partially derived
from the inefficient management and leadership of that organization. In fact,
human resources are considered as the most important and valuable organizational resource, and
therefore it is necessary to consider meritocracy in their selection. Competencies are a set of
knowledge, skills, personality traits, interests, experiences, and capabilities in a specific job or
role that make a person achieve success at a higher than average level in performing their duties
and responsibilities.

Methodology

This research is in the field of correlation studies in terms of subject and in the field of applied
research from the point of view of the goal. The statistical population of the research included
managers and experts of the Ministry of Sports and Youth, sports federations and the National
Olympic Committee in the number of 1200 people. According to the minimum required sample
in Krejci Morgan's table, the sample size was 291 people, which was done as a simple random
sampling. In the research, three questionnaires were used as a data collection tool: Ghasemi et al
(2013) core competencies questionnaire, Bontis et al (2000) standard intellectual capital
questionnaire, and Jimenez et al (2008) standard innovation questionnaire. In this research, in
order to check the validity of the tool, the questionnaires were given to supervisors, consultants
and 7 sports management professors to apply their opinions. These questionnaires have been
used in many researches in the field of management and organizational behavior management as
well as organizational behavior management in sports. Therefore, their content validity is
confirmed. The reliability of the measurement tool was calculated using the Cronbach's alpha
reliability method, thus the alpha value obtained for the questionnaires of core competencies
(0=0.957), intellectual capital (¢=0.892) and innovation (0=0.926) Calculated. According to the
used questionnaires and research objectives, data analysis was done in two parts, descriptive and
inferential. In the descriptive section, descriptive analysis was performed using frequency
tables, frequency charts, mean and standard deviation. In the inferential part, Kolmogorov-
Smirnov tests, Pearson correlation and multiple regression were used in SPSS version 26
software and structural equation model was used using Amos version 24.

Results

In order to investigate the ability of core competencies and its components in predicting
innovation in sports organizations, multiple linear regression test was used simultaneously. The
results of the correlation coefficient show that in general there is a significant relationship
between the dimensions of core competencies and innovation (Sig=0.001, R=0.719). Also, the
adjusted coefficient of determination (Adjusted R2) shows that 50.9% of the total variance of
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innovation changes is related to the dimensions of core competencies.The results of the analysis
of variance obtained from the regression test. According to the significance of the F value
(Sig=0.001, F=73.129) obtained from the results of the ANOVA test, it can be concluded that
the regression model of the research is composed of independent variables (task competence,
cognitive competence, social competence, extra competence) and variable Innovation dependent
is a good model and these components are able to explain innovation changes. The results of
table (2) of regression analysis (unstandardized regression coefficients, significance level, t
value) show that among the dimensions of core competences, task competence (B=0.264,
Sig=0.001, t=4.226), Social competence (B=0.189, Sig=0.005, t=2.828) and meta-competence
(B=0.220, Sig=0.003, t=3.026) have a positive significant effect on innovation in sports
organizations. have. According to the results, the effect of cognitive competence (Sig=0.611,
t=0.509) on innovation was not significant. Standardized effect coefficients (f=Beta) help to
determine the relative contribution of the independent variable or independent variables
(dimensions of core competencies) in explaining changes in the dependent variable
(innovation); The higher the value of the beta coefficient of a variable, the greater its role in
predicting changes in the dependent variable. For this reason, it is suggested to use standardized
coefficients in the interpretation of regression effect results. Based on the obtained coefficients
and taking into account the values of beta coefficients, it can be said that the effect of task
competence (B=0.300) is greater than the effect of extra competence (B=0.249) and social
competence (f=0.212) on innovation. According to the obtained beta value, it can be said that a
change of one standard deviation unit in the dimensions of task competence, extra competence
and social competence causes an increase of 0.300, 0.249 and 0.212 standard deviation in
innovation, respectively. According to the significance of the F value (Sig=0.001, F=18.752)
obtained from the ANOVA test results, it can be concluded that the regression model of the
research composed of independent variables (task competence, cognitive competence, social
competence), super-competence) and the dependent variable of intellectual capital is a good
model and these components are able to explain changes in intellectual capital. The results of
the research model showed that core competencies on innovation (Sig=0.001, t=10.561) with
path coefficient (=0.782), intellectual capital on innovation (Sig=0.001) , t=6.040) with path
coefficient (f=0.443) and core competencies on intellectual capital (Sig=0.001, t=8.573) with
path coefficient (=0.572) in sports organizations have a significant positive.

Discussion and Conclusion

The findings showed that, in general, there is a significant relationship between core
competencies and innovation; Also, the value of the adjusted coefficient of determination shows
that 50.9% of the total variance of innovation changes is related to the dimensions of core
competencies. Finally, according to the significance of the F value obtained from the results of
the ANOVA analysis, it can be concluded that the regression model of the research composed of
independent variables (task competence, cognitive competence, social competence, extra
competence) and the dependent variable of innovation is a good model and these components
are able to change Explain innovation. On the other hand, innovation as one of the basic
requirements of today's organizations, including sports organizations, also requires competent
employees and managers who can act optimally in generating ideas and creating innovation.

115

GET-ETT ‘¥ anss| ‘¢T swn|oA ‘GZ0z ‘418a1UuIpA ‘(QINSE) uswdojana@ pue Juswabeuey 10ds Jo feusnor



Mohebinejad et al, The effect of core competencies on the innovation ...

B r =
> =

116

Journal of é éJ
Sport Management and Development

(JSMD) University of Guitan

Print ISSN: 2322 4800

Online ISSN; 83825908

Today, organizations must always be creative and innovative in order to successfully present
their activities and survive in international markets, and sports organizations are no exception to
this rule. In today's competitive world, the use of innovation enables the organization to reach a
competitive advantage and by targeting a market according to the needs and demands of the
customer, it holds the key to success because innovative organizations create new competitive
fields based on current trends and The future is created by the market and customer demand.
Therefore, in order to achieve organizational goals, successful managers are able to predict,
guide, control and change the behavior of employees so that they can provide more innovation
for the organization; Therefore, it seems logical that having competent employees with core
competences such as task competence, social competence and extra competence can become the
basis for increasing innovation in the organization. The result of the research confirmed this
issue and showed that it is possible to predict the level of organizational innovation using core
competency dimensions. Based on this, it is suggested that the managers of the country's sports
organizations, in order to improve the level of innovation of the organization under their
command, should put special emphasis on the variables of core competencies and their
dimensions, as well as their innovation capabilities, in the recruitment of employees. Also, by
improving the competencies of the current employees of their organization through specialized
training, job rotation, etc., they should also improve their level of innovation.

Originality/Value

This research contributes original value by integrating the concepts of core competencies and intellectual
capital within the framework of innovation in the specific context of sports organizations. Unlike many
studies that treat these constructs independently, this study reveals the mediating role of intellectual
capital in the relationship between competencies and innovation. The findings offer a practical model for
policymakers and managers in sports organizations to enhance innovation through targeted competency
development and strategic intellectual capital investment. It bridges theoretical gaps in sports
management literature and provides a foundation for future longitudinal or comparative research across
sectors.

Research Limitations/Implications

This study, while offering valuable insights into the impact of core competencies and intellectual capital
on innovation in sports organizations, is subject to several limitations. First, the research relied on self-
reported data through questionnaires, which may be influenced by response biases such as social
desirability or lack of introspective accuracy. Second, the study was conducted within the context of
Iranian sports organizations, limiting the generalizability of the findings to other cultural or organizational
settings. Third, although structural equation modeling was used, the cross-sectional nature of the data
collection prevents the establishment of causal relationships. Finally, the study focused on a predefined
set of variables, potentially overlooking other factors that may influence innovation, such as
organizational culture, external environmental dynamics, or leadership styles.
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Table 1. ANOVA test analysis (regression model of core competencies and innovation dimensions)
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Table 2. Results of regression analysis between core competency dimensions and innovation
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Table 3. ANOVA test analysis (regression model of core competencies and Intellectual capital
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Table 4. Results of regression analysis between core competency dimensions and Intellectual capital
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Table 5. ANOVA test analysis (regression model of intellectual capital and innovation dimensions)
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Table 7. Standardized regression coefficients of the model of the impact of core competencies on
intellectual capital and innovation
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Figure 1. Research model based on standardized regression coefficients (factor loading)
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Table 8. Factor loadings of the model of the impact of core competencies on intellectual capital and innovation
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Table 9. Model Fit Indicators of the Impact of Core Competencies on Intellectual Capital and Innovation
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Table 10. Results of the Sobel test for the mediating effect of intellectual capital in the relationship
between core competencies and innovation
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